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Teamsters win big one 
Shippers Can’t duck unions 


| Deregulation 
One of our boys 


“Sveum’a household 


word i in Milwaukee 


BACK HOME—Milwaukee shortstop Dale Sveum had 
his dad, Teamsters Local 315 Secretary-Treasurer George 
Sveum, out on the field before a game with the A’s at the 
Oakiand Coliseum. 


“How about getting me a couple of tickets for the 
World Series, George?” 

It’s really too early even to suggest that to Martinez 
_ Teamsters Local 315 Secretary-Treasurer George Sveum, 
but late last month the thought of it was valid. 

The Milwaukee Brewers were in first place in base- 
ball’s American League East Division after winning their 


first thirteen games in the 1987 pennant chase, tying a: 


major league record. Playing shortstop for them and per- 
forming sensationally was Dale Sveum, George’s 23-year- 
old son. 

The season-opening run of thirteen victories by Mil- 
waukee equaled the record set by the Atlanta Braves in 
1982. 

Young Sveum, a former Pinole Valley High School 
baseball and football star who was called up to the Brewers 
from Vancouver last year, contributed substantially to his 
team’s opening success. He drew lots of space in the sports 
pages throughout the country by hitting-safely in each of 
the first ten games, coming through with some timely hits 
and a .432 batting average to help keep the consecutive 
victory streak alive. He then hit a ninth-inning home run to 
win the twelfth game and enable the Brewers to set a new 
American League club record. He also performed steadily 
in the field with outstanding glovework. 

Meanwhile things were popping around the Sveum 
family home in Vallejo with calls pouring in from the press. 
“Most of them, as usual, butchered the name,” the proud 
pop said. “I kept telling them, it’s pronounced “Swame” 
you know, like “Mame” and “dame.” 

Sveum and the Brewers are scheduled to make their 
last appearance in the Bay Area this year at the Oakland 
Coliseum July 9 when they start a four-game series with the 
Oakland A’s. They played two games recently at the Coli- 
seum with the A’s on April 29 and 30. 
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e Our Flag Man 


stillseek by independent 
whole pie contractor use 


California Freight industry 
shippers, determined to resist the 
Public Utilities Commission’s de- 
cision last year to partially reregu- 
late intra-state trucking, have 
formed a new group to pursue full 
deregulation. 

The commission’s decision 
came after hearings which estab- 
lished the lack of truck safety, 
Teamster job loss, and a need to 
stabilize what had become a cha- 
otic situation. 

The new employers group, 
named California Coalition of 
Shippers, has hired former Dem- 
ocratic State Senator John Foran 
as its lobbyist. At this writing, the 
group. had succeeded in having 
Republican State Senator Rebec- 
ca Morgan of Santa Clara and San 
Mateo counties introduce legisla- 
tion that would, in effect, totally 
deregulate California trucking. 
The legislation masquerades as a 
truck safety bill. 


Proposals to PUC 


The Coalition also has intro- 
duced proposals at the Public 
Utilities Commission that would 
roll back rate increases that were 
granted to carriers last year and 
reinstate the cutthroat competi- 
tion that has been so prevalent 
since 1980. 

The California Teamsters. Pub- 
lic Affairs Council in Sacramento, 
headed by Legislative Represen- 
tative Gerald O’Hara, is actively 
lobbying against the Morgan bill. 
It is also supporting legislation 
authored by Democratic As- 
semblywoman Gwen Moore of 
Los Angeles, which would elimi- 
nate trucking industry predatory 
pricing, stabilize recent high rate 
cuts, and improve highway safety. 
This legislation is sponsored by 
the California Trucking Associa- 
tion. — 


Bulletin Board 
Deaths 


A landmark decision, favor- 
able to Organized Labor, affect- 
ing all owner-operators and other 
independent contractors in the 
trucking and all other industries 
in the country, has been made by 
the National Labor Relations 
Board (NLRB) in Washington as 
the result of an appeal to the 
courts by Oakland Teamsters Lo- 
cal 70. 

The decision reverses the long- 
standing position by the NLRB 
that a union can be charged with 
an unfair labor practice if it par- 
ticipates in a strike or picketing on 
behalf of owner-operators who 
are found by the NLRB to be 
independent contractors. The un- 
ion, the NLRB had maintained 
previously, would then be guilty 
of a secondary boycott. 


NLRB challenged 


Local 70: decided to challenge 
this position when the NLRB is- 
sued a complaint against it for 
supporting a group of owner-op- 
erators who had been terminated 
by Chipman Freight Services in 
Oakland. The NLRB applied for 
an injunction against Local 70’s 
picketing, but the U.S. Federal 
District Court agreed with Local 
70’s position, and refused the in- 
junction. 


“In the past, owner-operators 
or independent contractors have 
been used by anti-union com- 
panies as a foolproof way to avoid 
unionization,” Local 70 Owner- 
Operator Division Director Alex 
Ybarrolaza said. “Seminars were 
conducted by unscrupulous law 
firms to teach companies how to 
use the independent contractor 
system to avoid employing driv- 
ers and other workers on their 
payrolls and become subject to all 
the laws that protect employees.” 


Sets precedent 


The NLRB has now agreed 
with the District Court’s decision, 
originally issued by Federal Judge 
Robert Peckham. The NLRB de- 
cided not to appeal the issue to 
the U.S. Supreme Court, with the 
result that the new decision has 
become final, and will become a 
precedent for any similar case. 

Attorney Duane Beeson, who 


represented Local 70, said, “This 


decision offers the union a way to 
assist Owner-operators and inde- 
pendent contractors and improve 
their earnings, benefits, and 
working conditions. At the same 
time, it is a milestone decision 
which significantly reduces the 
ability of employers to avoid 
unions by hiring owner- 
operators.” 


Status of alien workers 
under new Acct still fuzzy 


by Geoff Piller 
Beeson, Tayer, Silbert & Bodine 


Joint Council 7’s Immigration 
Committee held a well-attended 
conference last month at the Me- 
ridien Hotel in San Francisco on 
the impact of the 1986 Immigra- 
tion Reform and Control Act on 
unions and union members. 

The Act’s main provisions are: 

1. Anyone that was hired for a 


@ Watsonville © TARP golf 
results 


wrap-up 


Page 2 Page 2 


job after November 6, 1986, must 
show documentation establishing 
that he/she is a citizen or an alien 
who is legally entitled to work. 
This part of the Act is effective 
June 1, 1987. 

2. Any hired before November 
7, 1986, need not document their 
citizenship or legal residency for 
their employers. Employers are 
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under no obligation to check the 
citizenship of these employees. 

3. Aliens who can prove that 
they have unlawfully and continu- 
ously resided in the U.S. since 
before January 1, 1982, can 
qualify for legal residency by fill- 
ing out an application with the 
INS at a cost of $185 per adult. 
Applications were to be available 
May 5, 1987 (this month). 


Questions remain 


Immigration and Naturaliza- 
tion Service (INS) officials Rich- 
ard Cunan and Sam Blake ac- 
knowledged that many questions 
regarding the Act remain un- 
answered. In response to com- 
plaints regarding the difficulty un- 
ion members have had in getting 
past the INS office pre-recorded 
telephone message, INS officer 
Blake said he personally would 
take calls from union represen- 
tatives. Blake also responded to 
criticism that the INS had not cer- 
- tified enough doctors in Northern 
California to perform the medical 
examination that every “am- 
nesty” applicant must take. He 
said that he would attempt to 
have more doctors certified. 


Joint Council 7 Economist 
Harry Polland addressed the 
many collective bargaining issues 
raised by the Immigration Act, 
first noting that the Teamsters 
Union in Northern California was 
built by immigrants. He advised 
local unions to consider making a 
demand on employers to bargain 
over the terms of compliance with 
the Act’s legal-residency-for-new- 
hires requirement. 


Demands expected 


Polland warned the Teamster 


officials and officers present that — 


they should be prepared for some 
employers to demand proof of cit- 
izenship from all employees, even 
those hired before November 7, 
1986. Polland also suggested that 
locals should work with employ- 
ers to provide any applicant for 
the Act’s “amnesty” with the em- 
ployment records needed to show 
continuous residence in the U.S. 
since January 1, 1982. 

Attorney Duane Beeson dis- 
cussed the Act’s impact on union 
hiring halls. He told the local un- 
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Piller 


ion dispatchers who attended the - 


conference that the INS has said it 
will require hiring halls to verify 
the legal residency of anydne re- 
ferred out of the hall, just as all 
employers must do for anyone 
hired after November 6, 1986. 
Beeson said that the building 
trades unions are doing all they 
can to convince the INS that this 
would place an insurmountable 
burden on union hiring halls. 


Some shut out 


Sylvia Baiz of the Instituto 
Laboral de la Raza addressed the 
problems of the most vulnerable 
workers under the Act—those 
employees hired before 
November 7, 1986, who will not 
qualify for the Act’s “amnesty” 
because they have not been in the 
U.S. since before January 1, 1982. 
Those workers, Baiz noted, will 
do everything possible to keep 
their jobs because the Act makes 
it legally impossible for them. to 
qualify for new employment. 
Baiz stated that the Instituto and 
other immigrant rights groups 
were testing various legal theories 
in the courts to protect the job 
rights of these aliens. 

Committee Chairman Bob 
Morales of Local 350 closed the 
conference with the observation 
that the Immigration Act serves 
as a powerful reminder that or- 
ganizing immigrants is as impor- 
tant in 1987 as it was fifty years 
ago. 


Retirees 
applauded 


In a joint statement last 
month, all the Teamster In- 
ternational, Conference, 
and Joint Council officers 
and officials who played a 
role in the successful con- 
clusion of the “Watsonville 
strike, expressed their ap- 
preciation for the “warm 
generosity and sincere fel- 
lowship”’ of the many 
Teamster retirees, and 
those from other unions, 
who made both cash and 
food and clothing donations 
to the strikers and their 
families. 





Big turnout 
of retirees 


Almost 1,000 former members 
of Teamsters Joint Council 7 lo- 
cals, including some from out-of- 
state and Southern California, at- 
tended the annual East Bay 


Teamsters Retirees luncheon last 


month at the Blue Dolphin res- 
taurant in San Leandro. 

President George King said the 
luncheon was the largest and 
most successful in the fourteen- 
year history of the club. 

Keynote speaker Chuck Mack, 
Joint Council 7 President, spoke 
on the recent changes in the West- 
ern Conference of ‘Teamsters 
Pension Plan and credited Inter- 
national President Jackie Presser 


‘and Western Conference Inter- 


national Director Arnie Wein- 
meister with furnishing the sup- 
port necessary to amend the plan 
for the improved benefits. He 
also urged the retirees to join the 
union’s DRIVE political action 
arm and to be sure to register to 
vote so that pro-labor candidates 
can be elected to office. 

A number of East Bay political 
figures attended the luncheon. 
Among them were Alameda 
County Supervisor Charlie San- 
tana, a former member of Team- 
sters Local 70, and Alameda 
County Board of Supervisors 
President Ed Campbell, a former 
president of the Fremont Fire 


Dotoli low net in TARP 
benefit golf tournament 


A record field of 180 golfers 
contributed an estimated $38,000 
to support and expand the Joint 
Council 7 Teamsters Alcoholic 
Rehabilitation Program at the 
third annual TARP Labor-Man- 
agement Golf Tournament April 
22 at the Willow Park Golf course 
in Castro Valley. 

Employer Bill Chang won Low 
Gross honors with a one-under- 
par 71. Teamsters Local 78 Busi- 
ness Agent Hank Dotoli won 
Low Net honors with a 57. 

Top labor Low Gross honors 
went to Pete Kunich of Local 70 
with a 73. Employer Rich 
Nedued also scored a 73. 

Other winners included: 

Calloway: Ray Blasquez, Jr. 
(83); Local 78 Vice President 
Dennis Thomas (47); Western 


Fighters Union. Others included 
San Leandro Mayor Dave Karp 
and Hayward City Council mem- 
ber Michael Sweeney. 

Also at the luncheon were rep- 
resentatives from Teamster re- 
tiree clubs in Sacramento, Mo- 
desto, and ‘San Jose. They urged 
moves to form a stronger alliance 
of all Teamster retiree clubs in 
Northern California and the 
state. 


Conference Pension Plan Trust 
Manager Walt Pentz (57). — 


Closest to Hole No. 3: Employ- 
er’ Tom Corcoran (6 feet 5 
inches). 

Closest to Hole No. 7: Employ- 
er Mike Rosenberg (6 feet). 

Closest to Hole No. 13; Pete 
Kunich, Local 70 (7 feet 8% 
inches). 

Longest Drive: Chuck Zones, 
Local 302 (310 yards). | 

Also a “winner” with the Worst 
Golf Score was Local 78’s 
Thomas with 146 (count *em) 
strokes. 

Winner of the tournament raf- 
fle first prize, a cruise to the 
Bahamas for two persons, was 
Mable Polk, Oakland Teamsters 
Local 896 member who is em- 
ployed at Anheuser-Busch in 
Fairfield. Winner of the second 
prize, a 19-inch color TV, was 
Jimmy Muniz, retired Local 70 


~ President. 


Approximately 300 persons at- 
tended the awards dinner which 
followed the tournament. 

Labor co-chairmen were Local 
921 Secretary-Treasurer Mike 
Killean and Local 588 Secretary- 
Treasurer LeRoy Salido. Man- 
agement co-chairmen were Mario 
Augilino, Richmond Sanitation 
Company, and Dick Jenkins, San 
Francisco Newspaper Agency. 





Watsonville support, economic boycott 
programs end as strikers go back to work 


With the return to work of 
some 625 strikers at the former 
Watsonville Canning and Frozen 
Food plant, the effective support 
and economic boycott programs 


in the Pajaro Valley town were | 


officially ended April 10. 

In their wake they left a re- 
sounding victory for the approxi- 
mate 1,000 members of Team- 
sters Local 912 who won the 
headline-making 18-months 
strike, attracting national atten- 
tion and giving a morale boost to 
the entire organized labor move- 
ment. 

Under the new management of 
Norcal Frozen Foods, the plant 
was busily humming and workers 
were adjusting their lives back to 
normal. 


Return to bases 


Leaving their Watsonville base 
after many months on the strike 
front lines were the members of 
the special Task Force sent in by 
Western Conference of Team- 
sters International Director Ar- 
nie Weinmeister on instructions 
from General President Jackie 
Presser. Conference Repiesen- 
tatives John Blake, who headed 
the Task Force, and J. C. Lendvai 
returned to their Phoenix base. 
Conference Representative Ed- 


die Rodriquez was assigned back - 


to his Seattle base and Western 
Conference UPS Division Chair- 
man Vince Aloise of Joint Coun- 
cil 7 was able to devote full time 
again to his other duties. 

Joint Council 7 President and 
International Representative 
Chuck Mack recalled to Oakland 
Local 70 Alex Ybarrolaza, the 
Boycott Director, and Bill Walsh, 
the Strike Picket Coordinator. 
Mack and International Trustee 
Ben Leal of Local 856 were busy 
conveying the appreciation of the 
union to the other segments of 


Northern California Labor and to 
International Vice Presidents 
Jack Cox and Mike Riley for their 
constant and effective support 
since September of 1985 when the 
strike started. 

Going back to their normal 
main workload of organizing to 
strengthen the local in the Pajaro 
Valley frozen food industry were 
Local 912 Secretary-Treasurer 
Sergio Lopez and President Leon 
Ellis, who continued to receive 
praise for their successful efforts 
on behalf of their membership. 





FINAL DAY —This was the scene at the Local 912 food warehouse in 
Watsonville last month as the last of the food and clothing donated to 
the recent strikers was distributed to the most needy families still 
recovering from the long strike’s effects. 
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Harry’s “school” 


U.C. professors explain 
big business strategies 





Polland 

It was class time for officials of 
Joint Council 7’s twenty-nine lo- 
cals as the first of four concen- 
trated seminars on “Business Ec- 
onomics and Corporate Finance 
for Labor” was held April 24 in 
Oakland with University of Cal- 
ifornia Business School pro- 
fessors and top economists giving 
the lectures. 

The main purpose of the semi- 
nars is to give Teamster leaders a 
better understanding of the way 


Big Business-and corporations 


operate, think, and act so that 
they will be better prepared to 
protect the job security and fu- 
ture employment of their mem- 
bers. The wave of mergers, sud- 
den closures, acquisitions, and 
divestitures during the past few 
years has taken a devastating toll 
in jobs from all unions. Strategies 
for putting a brake on this trend 
are being sought. The seminars 
are looked upon as a preliminary 
step to accomplishing this. 

U.C. Professor Robert Harris 
spoke at the first seminar on the 
emergence of competition in the 
U.S. economy and U.C. Pro- 
fessor Susan Foote discussed 


“power and control in Corporate 
America.”’ Director George 
Strauss of the university’s In- 
stitute of Industrial Relations dis- 
cussed new trends and directions 
in collective bargaining. 

Joint Council 7 President 
Chuck Mack addressed the open- 
ing session, of the four-part series 


_which was planned and organized 


under the direction of Council 
Economist Harry Polland. 

The remaining three sessions 
were to be held May 1, May 8, 
and May 15 at the Oakland Team- 
sters Local 853 Hall. 


Speakers scheduled included f 


U.C. School of Business Pro- 
fessors Baruch Lev, Clair Brown, 
Ehud Ronn, and Stephen Keal- 


hofer, and Professor David Vogel  F& 


of the U.C. Economics Depart- 
ment. 

- Polland and Attorney Duane 
Beeson of Beeson, Tayer, Silbert 
and Bodine were scheduled to 
end the final session with talks on 
“Labor’s Response to the New 
Business Environment.” 





Torre heads 
delegates 


Representatives from seven 
Teamsters Joint Council 7 locals 
are expected to attend the Na- 
tional Bakery Conference in 
Boston from August 9 to 13. 

Heading the delegation will be 
San Jose Local. 296 President 
Dave Torre who will again serve 
as Chairman of the Conference. 
Torre has filled this post for the 
past seven years. About 120 dele- 
gates, representing more than 
125,000 Teamsters, are expected 
to attend the five-day workshop 
meeting. 





There they go! 


Day-at-the-Races for 
charity coming June 28 


“They’re off and running.” 

It’s almost time to hear that 
again at the popular Teamsters 
Joint Council 7 “Day at the 
Races” which draws banner turn- 
outs every year. 


The date is Sunday, June 28, 


the place is Golden Gate Fields, 
handily just off Highway 80 in Al- 
bany, and all profits go to the 
Council’s All Charities Fund 
which benefits a broad spread of 
good causes and charities during 
the year. 

And it’s a real buy. A $5 ticket 
covers grandstand admission, 
general parking, a racing pro- 
gram,’ a Teamsters cap, and a 
chance to win cash prizes in a raf- 
fle drawing. 


Committee chairman Steve. 





—Southern California Teamster 


Mack of Local 78 urges members 
to get their tickets early by con- 
tacting their local office or the 
Joint Council 7 office at (415) 
467-7768. | | | 


WCT slot 


New post 
to Torrisi 


Teamsters Joint Council 7 Sec- 


retary-Treasurer Ralph Torrisi of 
San Jose Local 296 has been as- 
signed by Western Conference of 
Teamsters International Director 
Arnie Weinmeister to supervise 
the activities of Miscellaneous 
Sales locals for the Conference’s 
Food, Warehouse, Industrial and 
Miscellaneous Division. 





Torrisi 


Secretary-Treasurer of Local 
296 since 1980, Torrisi is also a 
member of the policy committees 
of both the Conference and the 
division. He has been a Teamster 
for more than thirty years. 

He currently serves as the Or- 
ganized Labér representative on 
the five-member board-of direc- 
tors ‘of the State Compensation 
Insurance Fund. He was appoint- 
ed to the board by Governor 
George Deukmejian. 


Involved in the sessions this 
year will be the new auxiliary 
Baking Industry and Teamsters 
Labor Conference which was 
formed last March by Teamsters 
International President Jackie 
Presser. It is composed of repre- 
sentatives from bakery industry 
employers and Teamster officials 
who have bakery members in 
their locals. It was.set up to deal 
with industry problems. 





R. Aloise on 
wage board 


Oakland Teamsters Local 853 
Vice President Rome Aloise has 
been appointed by the California 
Industrial Welfare Commission as 
one of ten employee represen- 
tatives on a wage board to study 
and make recommendations on 
the state’s minimum wage. The 
present minimum wage is $3.35 
an hour. 

The board was appointed, 
Commission chairperson Lynnel 
Pollack said, because an investi- 
gation has indicated that “the 
minimum wage may be inade- 
quate to supply the proper cost of 
living.” | 

The board is scheduled to meet 
in San Francisco this summer. 
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Our Flag Man 
~ TJTeamster Francis is 


No. 1 Bay Area patriot 





FOR EXAMPLE—Local 856’s Martin Francis dis- 
plays the original Betsy Ross Flag adopted by Con- 
gress in 1777. It is one of the approximate 150 that 
Francis has in his collection. 


His name is Martin Francis, he’s a member of 
Teamsters Local 856, and he probably is the most visible 
American patriot in Northern California throughout 
the year—every year. | 

You can see him on June 13, a Saturday which is 
Flag Day, at the San Leandro Community Library Cen- 
ter, 300 Estudillo Avenue, in the East Bay city. A Flag 
Day ceremony at | p.m. is the feature of a program he is 
organizing. He will also have an exhibit of eighteen 
different American flags dating back to Revolutionary 


‘days. 


Francis, 60, a custodian at Roosevelt Elementary 
School in San Leandro, collects historical American 


_ flags. He has approximately 150 of them at his small 


house on Dowling Boulevard, directly across the street 
from the school. He is a first-degree American flag buff. 
He occasionally wears a jumbo-size American flag belt- 
buckle and a red, white, and blue stars necktie. 

Francis has received numerous awards and certifi- 
cates including the American Freedom Foundation 
Award, the Valley Forge Honor Certificate, and certifi- 
cates of commendation from the American Legion and 
Daughters of the American Revolution. | 


Home museum 


Francis has flags in frames and in display cases. 
Others are wrapped and carefully stored together with 
stands. Some are mounted on plaques. They cover the 
walls of his workshop-study. Trophies on shelves line 
one wall. A large, gold American Eagle over the fire- 
place presides over it all. Outside, a flagpole towers 
above his garage, with “Old Glory” at its top every day. 

Francis knows the history of every one of his flags. 
Not only the American ones dating back to Revolution- 


_ary days, but also the state flags he has, including those 


of the Bear Republic of California. 

One prized possession in his collection is a 
postcard-size American flag that astronauts Neil 
Armstrong, Edwin Addison, Jr., and Michael Collins 
took with them on their flight to the moon July 20, 1969. 
It is encased in a plaque which also has the autographs of 
the astronauts. 

From January to December, Francis is on the go 
around the Bay Area with displays of his flags which he 
supplements with historical descriptions and talks. He 
appears, purely on a volunteer basis with no charge ever 
made to any group, at schools, churches, scout troop 
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Editorials 


Let’s not be fooled 


The action by President Reagan last month of slapping 100 per- 
cent tariffs (over the export price at point of origin) on some Japanese 
electronic products, such as 18-to-20-inch color television sets, pro- 
duced an initial reaction of, “Good, it’s about time!” from some Labor 
sources and Buy American campaign supporters. 

Reagan’s dramatic move, the first time since World War II that the 
United States has taken a unilateral trade action against Japan, was 
attributed to the failure of Japan to live up to a year-old agreement to 
stop dumping computer chips in third countries and undercutting U.S. 
semiconductor makers. 

There were expressions of belief that the action would help U.S.- 
label manufacturers of TV sets, such as RCA and Zenith, get a larger 
share of the total market because Japanese sets affected by thé tariffs, 
such as Toshiba, Hitachi, Panasonic, and Sharp, would become un- 
competitive in price (Sony produces sets in the U.S. and is not af- 
fected). 

Other categories of the approximate annual $300 million worth of 
Japanese-made consumer goods hit by Reagan’s action are advanced 
desk-top and lap-top computers and power hand tools. 


On the other hand 


While Reagan’s action is a positive one from the point-of-view of 
Labor and American industry jobs, before cheers break out there 
should be a wait-and-see period. There are some disturbing “angles”’ 
involved. 

Some enamdedgcanle observers see Reagan s dramatic and head- 
line-grabbing move as “tactical,” intended to impress Congress before 
it acts on much stiffer legislation against imports from Japan. It is 
meant to convince Congress that Reagan is aggressively moving on the 
problem and that protectionist trade legislation from a pressured 
Congress is not necessary, these analysts say. A real trade war between 
the U.S. and Japan, rumored for some time now, is something that 
Reagan ardently wants to avoid, they claim. 

There is also skepticism about how long the President’s new 
sanctions will last. Japanese Prime Minister Yasuhiro Nakasone was 
scheduled to meet with Reagan in Washington in the final days of April 
and there was some speculation that things would be cooled down and 


adjustments made which would be palatable to the Japanese and also ~ 
enable Reagan to announce concessions of promised stricter limita- 


tions by the Japanese government on the volume and sales prices of 
Japanese-made computer chips exported to the U.S. 


Don’t ease up 


It may be that the President’s action was a grandstand gesture 
meant to quiet stormy waters in Congress that could churn up mean- 
ingful import restrictions on Japanese products, aiding domestic indus- 
tries and U.S. employment. In any case, there should be no letup in 
pushing Congress for strong bills that would cut down cheap-labor 
imports from Japan, Korea, Taiwan and other countries that cause 
plant closures and increasing unemployment in this country. 

That, as far as the Teamsters Union and all its members are 
concerned, can best be supported by contributions to DRIVE. Our 
union’s political action. committee, the top union one in the country, 
uses the money to support our friends and advocates in the House and 
Senate, including those from Northern California. 


Warm glow department 


It’s always a pleasant event when some Teamster family youngster 
hits the limelight and reflects pleasure and pride into one of our homes. 

Such is the case of Dale Sveum, son of popular and unassuming 
Teamsters Local 315 Secretary-Treasurer George Sveum. Dale is cur- 
rently playing a prominent role in the early season success of the 
Milwaukee Brewers in baseball’s American League East Division who 
won their first thirteen games of the season last month to tie the major 
league record. 

The younger Sveum hit safely in the first ten games of the season, 
had won the twelfth game with a ninth-inning home run, and was 
sharing in the heady tributes from the happy Milwaukee fans as the 
Brewers were stationed in first place in the standings. 


No matter what happens the rest of the season, the exciting streak of 


Sveum and his teammates gave us something light to divert some of the 
pressures from our everyday battles on the organizing and economic 
fronts. 
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President’s Report 
by Chuck Mack 


President, Joint Council 7 


One good measuring stick of the quality of any 
organization, and that includes labor unions, 1s its 
adaptability to changing times, conditions, and 
problems. 

We in the Teamsters Union certainly have 
been put to the test in the last few years, and never 
more than recently. We think that we have re- 
sponded responsibly and well, and in a manner that 
makes every member a walking booster of the 
theme that Jackie Presser sounded at our last con- 
vention, “Proud to be a Teamster.” 

Other unions have wrung their hands and 
sounded the blues about losses of membership, 
about decimation of union jobs and U.S. industry 
by overseas investors and manufacturers, about 
cheap labor imports, and about mergers, take- 
overs, and closures. They have lamented the Ad- 
ministration’s anti-labor pressures through de- 
regulation and other moves such as the gutting of 
safety programs, and complained about stiff- 
necked resistance to the legalization of alien work- 
ers who have long been contributing needed labor 
in certain agricultural programs. Meanwhile, the 
Teamsters Union has moved aggressively to coun- 
ter these trends and dangers. 

We have done this through a persistent nation- 
wide and international program. All of you are 
familiar with its makeup, either from the pages of 
The International Teamster magazine or these pages 
of the Northern California Teamster. 

The winning battle in the grim 18-months 
strike in Watsonville against a fervent anti-union 
employer, the biggest in the country in the frozen 
foods packing industry, is a good example of how 
we protect our own. The resources of the Interna- 
tional, the Western Conference, and our Joint 
Council, in personnel, in expertise, and in support- 





ing funds, were the final arbitrator. It was a strike 
that we said we had to win, not just for our own 
people, but for the entire Labor Movement which 
recognized that and rallied around with their auxil- 
lary support. — 

Our battle against trucking deregulation which 
has cost us dearly in thousands of driver jobs, never 
ceases—and never will. Last year we won a key 
fight here in California when the Public Utilities 
Commission approved a partial, but encouraging, 
reregulation of the industry in the state despite all- 
out opposition and lobbying from the anti-union 
forces who prefer cutthroat rates by outlaw, unsafe, 
gypsy independent operators. 

We have just started an ambitious, but vital, 


“program to educate our local officials, your own 


day-to-day leaders and negotiators, on the new 
operating techniques and goals of employers and 
corporations who are closing down plants and using 
mergers to trim payrolls and eliminate jobs and 
basic union benefits. These are the weekly seminars 
that started April 24 and will run through this 
month. Top-rated and renowned professors from 
the University of California’s Business School and 


. Economics Department in Berkeley are leading 


those seminars. They are passing on to our people 
important and pertinent information and guide- 
lines on what the employers are dcing, and would 
like to do, to derail our efforts on behalf of our 
members. 

And, possibly most important or all, we are 
really working on the political front, in Washington, 
in Sacramento, in every key spot in the country 
where legislation is being framed that could help, or 
hurt, us. We now, thank goodness, have the largest, 
richest labor union lobbying fund in the nation. We 
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Back to the ramparts 


Big shipping companies 
renew deregulation pitch 


Last year when the Public Util- 
ities Commission (PUC) decided 
to partially reregulate California’s 
intra-state trucking industry, 
many of Teamsters Joint Council 
7’s local union officers, officials, 
and members working in the 
freight industry breathed a sigh of 
relief. It was the first time that 
they had been able to relax in 
several years. The PUC decision 
was warranted by the facts that 
were presented and the Commis- 


-sion, to their credit, recognized 


that the lack of truck safety, 
Teamster job loss, and an indus- 
try in chaos needed to be sta- 
bilized. The advocates of de- 
regulation indicated earlier this 
year that they were not going to 
take that decision of the PUC as 
final word. 


Masked bill 


They have initiated a number 
of actions designed to propel the 
state to what in essence is full de- 
regulation of the industry. Ship- 
pers have formed a new group, 
California Coalition of Shippers, 
and they have hired former Dem- 
ocratic Senator John Foran as 


their lobbyist. 


Foran succeeded in getting Re- 
becca Morgan, a State Senator 
from the South Bay to introduce 
legislation that would, in effect, 
totally deregulate California 
trucking. The legislation is mas- 
querading as a truck safety bill. 
The Coalition and its supporters 
have also chosen to do battle at 
the PUC. Here they have intro- 
duced proposals that would roll 
back rate increases that were 
granted to carriers last year and 
reinstate the “cutthroat law of the 
jungle” competition that we have 
seen so much of since 1980. 

Teamster representatives, in- 
cluding Local 70 Secretary- Ireas- 


urer Chuck Mack, have not been 
surprised by the shippers’ ac- 
tivities. With the high economic 
stakes involved, the Teamsters 
anticipated these actions and are 
preparing a few salvos of their 
own. First, they are supporting 
legislation authored by Gwen 
Moore, an Assemblywoman 
from Southern California, which 
would eliminate predatory pric- 
ing, stabilize recent high rate cuts, 
and improve highway safety. As 
of this writing, Mack reports that 
this legislation, which is spon- 
sored by the California Trucking 
Association, has cleared its first 
committee and awaits hearing at 
Assembly Ways and Means. 
Secondly, the California Team- 
sters Public Affairs Council in 
Sacramento is actively lobbying 
against the Morgan bill. Over the 
next month or so, we will be 
pointing out to state senators that 


the bill, rather than promoting » 


highway safety, actually dis- 
courages it by creating an envi- 
ronment that places a premium 
on unsafe practices. Mack also 
advises that the message that de- 
regulation benefits only large 
shippers will be carried to the leg- 
islators loud and clear. 


Index questioned 


At the PUC, the Teamsters will 
be advocating a variety of mea- 
sures that, hopefully, will tighten 
the PUC decision made last year. 
‘“‘We want to ensure,” advises 
Mack, “that the Truck Freight In- 
dex adopted by the Commission 
is an accurate measure of trucking 
reports. At the present time, we 
have our doubts.” According to 
Mack, the Teamsters will also 
work to ensure that prevailing la- 
bor rates are a factor in all rates 
and operations established. 





The article on Western Con- 
ference of Teamsters Pension 
changes that appeared in the 
April 1987 edition of the Local 70 
News contained an error. The 
“13th” check for retirees is paya- 


*\%& Woo . 3 


About that “13th” check 


ble to members who retired prior 
to January 1, 1985. The article 
indicated 1986 as the year. That is 
incorrect. We apologize for any 
inconveience this may have 
caused. 


Retirees 


Supplemental 
checks rise 


The trustees of the Western 
Conference of Teamsters Supple- 
mental Benefits Trust Fund an- 
nounced benefit improvements 
effective with the Spring, 1987 
payments. 

Note: This pension (Western 
Conference of Teamsters Supple- 
mental Benefit Trust Fund) is 
separate and apart from the 
Western Conference Pension 
Plan. It’s a plan that was first 
negotiated in the National 
Freight Agreement and has been 
applied by Local 70 to liquor and 
some steel companies. The plan’s 
sole purpose is to provide a single 
check annually to retired mem- 


bers who worked for companies. 


party to the national master 
freight, liquor and/or steel con- 
tracts. 

Chuck Mack, who serves as a 
Trustee with Joe Ballew of the 
Western Conference in Seattle 
and Harry Marshall, President of 
Joint Council 3, in Colorado, ad- 
vises that the trustees jumped 
benefits significantly for retired 
members. As in the past, mem- 
bers who have been retired longer 
will receive the largest increases. 
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PMT ON THE BALL—Some 70 members working at P.M.T. have signed up to check off $1 per week for 


On May 16 


Politics will be theme of © 
second Local 70 seminar 


_ On Saturday, May 16, Local 70 
will host its second Stewards/ 
Membership Seminar of the year. 
The focus of the Saturday meet- 
ing will be politics, dealing with 
government and the Teamsters 
Union. In particular, how do we 
relate and interact as Teamster 
members to the political process. 

The seminar is scheduled at the 
behest of the Local 70 Executive 
Board and it will be modeled 
after the January Pension Semi- 
nar which was so successful. The 
meeting will be held in Teamsters 
Local 70’s Auditorium commenc- 
ing at 9 a.m. and will conclude 
prior to noon. 

Dave Sweeney, Director of the 
International’s Legislative De- 
partment, Wallace Clements, 
Director of the International’s 
DRIVE Program, and Gerald 
O’Hara, Legislative Represen- 
tative of the California Teamsters 
Public Affairs Council, have al- 
ready committed themselves to 
attend. A number of state and 
federal representatives have also 
been invited. These include U.S. 
Senator Alan Cranston and Rep- 
resentatives Pete Stark and 
George Miller, along with a 


number of other state and local 
representatives. 

‘The purpose of the seminar ac- 
cording to Joe Silva, Local 70 
President, is to “awaken mem- 
bers to the need for political ac- 
tivities and our responsibility in 
this area.” The seminar will look 
at legislative decisions, how they 
are made and who makes them. It 
will also examine the role that our 
legislative advocates and political 
action directors play in the politi- 
cal process. Finally, a good 
amount of time will be spent on 
the role of Local 70 members. 


Local 70 members have al-. 
ready demonstrated that they are 
aware of the need for political ac- 
tion and their responsibility. As of 
this writing, over 700 rank and 
filers have joined the DRIVE 
Program and are checking off $1 
per week. This money is remitted 
to the Teamsters DRIVE Pro- 
gram which now is the largest la- 
bor political action committee in 
the country. DRIVE, in turn, 
makes contributions to Bay Area 
Congressional representatives 
who have been supportive of 
Teamster members. 





DRIVE. In the picture above are Billy Raimondi, Chuck Bonnici, Emil Schott, Local 70 Vice President 
Ron Rocha, Business Agent Marty Frates, Business Agent Dan Varela, Jack Michaelson, Ron Jensen, 
Danny Scott, Al Stickler, Ron Pereira, Joe Guzman, Frank Schott, Harold Thomas, Ted McNeese, Jim 


Henderson, and Jackie Valeka. 
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Lobbying for safety 








ON THE POLITICAL CIRCUIT —Left to right above are: Attorney 
Stu Boxer, Local 70 Business Agent Marty Frates, Congressional 
Representatives Barbara Boxer and Glenn Anderson, and Local 70 
Business Agent Gabe Ybarrolaza. This picture was taken at a recent. 
Congressional fund-raiser. It gave Frates and Ybarrolaza the oppor- 
tunity to discuss the Motor Carrier Safety Act of 1986 with Boxer and 
Anderson, specifically, the question of random drug testing. 





New law strengthens 
Job rights protections 


The recently enacted Omnibus 
Veterans’ Benefits Improvement 
and Health Care Authorization 
Act of 1986 strengthens the law 
protecting job rights of National 
Guard and Reserve members, 
Regional Director Joseph Mo- 
linari of the U.S. Labor Depart- 
ment’s Veteran’s Employment 
and Training Service said in a re- 
minder to employers. 

In addition to. protections 
against unlawful discharge or dis- 
crimination on the job covered by 
the earlier Veterans’ Reemploy- 
ment Rights Act, the new law, 
signed by President Reagan, ex- 
tends the protections to include 
hiring. 

“By assuring that workers are 
also protected against hiring dis- 


crimination based on their status 


~ as members of National Guard or 


Reserve units, the new law en- 
hances our efforts to widen job 
opportunities for men and wom- 
en who serve in our nation’s 
Armed Forces,” Molinari said. 

The Veterans’ Reemployment 
Rights Act requires that reservists 
and National Guard members be 
granted leaves of absence by their 
employers to participate in inac- 
tive and active duty for training 
periods. Protections against un- 
lawful discharge of or discrimina- 
tion against employed Guard and 
Reserve members have been in 
effect since 1968. 

The laws apply to all public and 
private employers. 





State commission rules 
that AIDS is a handicap 


‘AIDS is a handicap, rules the 
California Fair Employment and 
Housing Commission, in its first 
decision on whether the disease 
falls within the state law’s defini- 
tion. In ordering back pay to the 
estate of a worker who died due 
to complications of AIDS, the 
commission determines that the 
worker’s employer discriminated 
against him by not allowing him 


to return to work after his AIDS 
diagnosis. 

The commission concludes that 
the employee “would not have 
endangered the health or safety 
of his co-workers any more than 


an employee without AIDS,” and. 


that AIDS falls squarely within 
California’s definition of a hand- 
icap. 


Retiring? 
Things to do 


If you plan to retire at the end 
of the year, you should know that 
there are some things you should 
be doing right now in preparation 
for that event. 

In the first place, Social Se- 
curity recommends that you 
should actually apply for retire- 
ment benefits two or three 
months before you plan to stop 
work so that your benefits can 
start when your earnings from 
work stop. This gives plenty of 
time to process the claim and take 
care of any problems that may 
arise. | 

Being prepared for the retire- 
ment interview with the required 
proofs can make a difference in 
how long that entire process will 
take. 

Among the documents a per- 
son applying for Social Security 
retirment benefits will need are 
the following: | 

® Proof of your date of birth— 
an original official record of birth 
recorded before age five is best. If 
a birth certificate does not exist, 
the Social Security office can help 
determine the best evidence 
available. 

@ Your W-2 forms for the last 
two years. 

@ If your spouse is applying for 
benefits, he or she will need the 
same documents as those de- 
scribed above. 


® Birth certificates and Social. 


Security numbers of any children 
applying for benefits on your So- 
cial Security record. — 

Even if you do not have all the 
proofs needed, it’s best to call or 
come in the Social Security office 
and apply in a timely fashion. So- 
cial Security representatives can 
help you secure. any evidence 
needed to complete your applica- 
tion for retirement benefits. 


lay 


COnmer [Fe 


**Now the company is willing 
to pay fringe benefits but 
wants to take away wages.”’ 
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President's 


Report 


On Tuesday, April 14, I at- 
tended the East Bay Retirees 14th 
Annual Luncheon. More than 
800 Teamster members and their 
wives attended this annual event. 
The retirees gather on a monthly 
basis to both socialize and discuss 
problems specifically affecting re- 
tirees. At this luncheon, however, 
the problems of both retirees and 
active members were highlighted. 
More importantly, the interde- 
pendence of the two groups was 
stressed by Local 70 Secretary- 
Treasurer Mack in his keynote ad- 
dress. Alameda County Super- 
visors Ed Campbell and Charlie 
Santana reminisced about long- 
standing relationships with many 
of the reiirees present and 
stressed the necessity for retiree 
political involvement. All speak- 


ers stressed the importance of re- | 


tiree involvement in political and 
union affairs. On a personal note, 
it was especially enjoyable to visit 
with so many of our members 
with whom I have worked. 


Seminars 

Beginning April 24, and con- 
tinuing on May 1, 8, and 15, offi- 
cials of many of the Joint Council 
7 Locals will be attending semi- 
nars in the Local 70 auditorium. 
The seminars will deal with the 
structure of private enterprise, 
the power and control in corpo- 
rate America, deregulation, off- 
shore production, financial state- 
ment analysis, mergers, acquisi- 
tions, and divestitures. These 
seminars come from a Joint 
Council 7 Task Force which was 
formed in response to the hostile 
takeover efforts made recently at 
Safeway and Lucky Stores. In the 
modern labor environment, 
mergers, acquisitions, and divest; 
itures are commonplace. News of 


such changes in ownership reach- 


es us daily. The employees of 
Grand Auto, for example, were 





recently informed that a new 
owner would be announced prior 
to May lst. The employees of 
Saroni Total Food Ingredients 
were informed of a purchase of 
their company by Dawn Prod- 
ucts. That action, however, failed 
and Saroni Total Food Ingre- 
dients continues to operate inde- 
pendently. It’s extremely impor- 
tant that our officials receive the 
most recent information on cor- 
poration reorganization. Only 
with that knowledge can we de- 
velop a strategy that protects the 
overall interests of our members. 


TARP 


I recently had an opportunity 
to visit with Jack Sweeney and 
Fred Mah of the Teamsters Alco- 
holic Rehabilitation Program 
(TARP). Their new office on 
Capwell Drive is only blocks 
away from the Lcoal 70 office. 
The new location provides us with 
easy access not only to staff, but 
to the even more essential after- 
care meetings scheduled for 
TARP participants who have 
completed rehabilitation pro- 
grams. TARP remains one of the 
truly outstanding organizations 
that continues to benefit our 


-membership. 


Fish contract 


After almost six months of ne- 
gotiations the contract with Cal- 
East Foods, West Coast Crab, 
and Joe Pucci and Sons is com- 
plete. The contract under which 
the employees will work includes 
annual raises and an increase in 


pension contributions. In an in-, 


dustry that continues to be 

plagued with cutthroat competi- 

tion, the successful conclusion of 

this contract is one in which I take 
some pride. | 

Fraternally, 

Joseph L. Silva, Jr. 

President 





Supplemental trom pase» 


Mack stated the retirees who 
worked for firms still contributing 
to the plan (i.e. Consolidated 
Freightways and Roadway) and 
who have been retired ten years 
can expect a check of approx- 
imately $500. The plan also pro- 
vides, in most cases, benefits to 


retired members who were em- 


ployed by companies that have 
now ceased operations. Those 
beitefits, Mack indicated, will de- 


| pend upon the date the company 


ceased operations. Mack further 
advised that members who 
worked in the Freight industry 
prior to the plan’s inception and 
who are “grandfathered” will 


have their annual check “upped” 
from its current rate to $100. 

This is the fifth straight year 
that benefits under the Supple- 
mental Plan have been improved. 
The plan was initiated by Freight 
negotiators in an effort to offset 
the impact of inflation on the re- 
tirement benefits ter members 
working that industry. The single 
check which started modestly 
(approximately $50) has in- 
creased close to ten-fold for some 
members over the five years ben- 
efits have been paid. It’s expected 
the checks will be mailed some 
time in mid-May. 
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Management official says unions will 
come back hard in next few years 


NEW YORK—Managers are 
fooling themselves if they think 
the U.S. trade union movement is 
dead, a top labor relations expert 
said here Monday. 

Timothy O’Sullivan, an official 
with the American Management 
Association, said he expects labor 
to surge forward during the next 
few years—fueled in part by the 
arrogance of businessmen who 
are now gloating over its troubles. 

“This is just a moment of hiatus 
for labor, a moment in the flow of 
time,”’ O’Sullivan said-at the 
AMA’s 58th annual human re- 
sources conference. “Those who 
think unions have gone away will 
soon find they have come back 
harder than they had ever antici- 
pated.” 

O’ Sullivan, who currently 
serves as deputy director of the 
New York Zoological Society, 
said labor’s hard times are coming 
to an end because of a host of 
factors, ranging from demo- 
graphic changes, the restructur- 
ing now under way in the US. 
economy and a concerted drive 
by organized labor to clean up its 
image. 

Demographically, many indus- 
tries are finding they soon will 
have shortages of employees for 
key technological jobs, thereby 
giving workers in those areas ex- 
tra bargaining leverage, he said. 

The restructuring moves, many 
of which involve staff reductions, 


have spawned discontent among 
lower and middle managers as 
well as among blue- and white- 
collar workers, leading many of 
them to look again to unions for 
greater job security. 

According to O’Sullivan, or- 
ganized labor also has made great 
strides to deal with its image prob- 
lems by bringing in fresh new 
leaders and “getting rid of their 
Mustache Petes and the old cigar 
chompers.” 

Also aiding the coming labor 
surge, O’Sullivan said, is the ten- 
dency of some companies to cut 
back benefits programs and 
downplay the views of their 
human resources managers be- 
cause of organized labor’s current 
weakness. 

Corporate leaders with that at- 
titude “will wake up one morning 
and find that . . . the (union) cards 
will be distributed (in their work 
places) and signed,” O’Sullivan 
said. 

He cited, as an example of such 
shortsightedness, his own experi- 
ence as a human resources officer 
at Otis Elevator Co. According to 
O’Sullivan, management there 
opted to close down the main 
plant as a cost-cutting move when 
a group of employees in another 
location went out on strike. 

The company’s labor relations 
and personnel officers had argued 
to keep the plant open, contend- 
ing the closure would undermine 


the firm’s good relations with its 
employees. But, O’Sullivan said, 
“the financial people said, shut it 
down, so we did.” 

When the employees were 
called back six weeks later, “they 
returned with vengeance in their 
hearts, and they came back with 
love for their union,” he said. 
“They came back with the idea 
that could be expressed, “You 
don’t care for us. We don’t care 
for you.’ ” 

To avoid that kind of situation, 
O’Sullivan said, companies must 
pay more attention to their 
human resources. 

Whether dealing with unions 
or not, he said, companies should 
establish grievance procedures, 
conduct attitude surveys and au- 
dit their human resources pro- 
grams just as they would their fi- 
nancial performance. 

Those that don’t take those 
kinds of steps to stay in contact 
with their employees soon will be 
butting heads with an energized 
labor movement, O’Sullivan 
warned. 

“Do you think management 
can muck up the environment 
sufficiently so as to induce once 
again the return of the organizing 
drive,” he asked and then an- 
swered his own question. “Quite 
readily.” 


— The Sacramento Bee 





EEOC says polygraph testing in 
workplace can be discriminatory 


Polygraph testing in the work- 
place is not in itself discriminato- 
ry, EEOC (Equal Employment 
Opportunity Commission) has 
stated, although discrimination 
may be found in situations where 
such tests are administered dis- 
parately with regard to race, sex, 
national origin, or age. 

In a policy statement sent to 
Commission field offices, EEOC 


States that it “is not aware of any 
conclusive evidence that there are 
significant differences in perform- 
ance on polygraph exams based 
on race, sex, national origin or 
age.” The Commission adds that 
discrimination charges based on 
the use of the polygraph generally 
should be analyzed under the dis- 
parate treatment theory to deter- 
mine whether the employer ad- 
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ministered the exam in a lawful, 
nondiscriminatory manner. 

Legislation to restrict the use of 
polygraph tests in private employ- 
ment passed the House in the last 
Congress but died in the Senate 
because of opposition by employ- 
ers, who oppose a complete ban 
to their use. Rep. Pat Williams 
(D-Mont), who sponsored the 
House-passed bill, re-introduced 
the legislation (HR 1212). 

The Reagan Administration 
opposed the legislation and plans 
to fight future efforts at federal 
polygraph regulation, taking the 
position that it is an issue that 
should be left to the states. 
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In 1982 Freight negotiations, those of us in the West were elated to 
find that Western Conference Freight Director George Rohrer was 
working to establish a supplemental pension trust. Rohrer’s efforts 
were in response to the perceived need of our retired members. Some 
had left the craft years earlier and were receiving nominal pension 
benefits. It was felt that the supplemental plan could be a source of 
additional income and, while not a cost-of-living per se, at least was a 
recognition that a problem existed and could be a means to adjust 
retirement income upward. Over the last five years the plan has 
succeeded even beyond our earlier expectations. This year again, we 
were successful in providing increases for retired members in almost all 
categories. The plan, which started with a benefit between $25 to $75, 
will, in many cases, provide a check in excess of $400 this year. Even 
more importantly, the Supplemental Plan increased pressure on the 
Western Conference Pension Plan and that plan has provided a “13th” 
check for the last two years and it looks like there will be at least two 
additional checks over the next two years. The Supplemental Plan is in 
healthy financial shape and we expect to be able to improve benefits 
over the next several years. 


Political seminar, political action 


The political activity in Local 70 the past several months is particu- 
larly exciting and bodes well for our future. We have been busy on 
several fronts. First, we continue to enlist members for the DRIVE 
political action program. DRIVE is the vehicle through which the 
International and our Local makes contributions to candidates in 
federal elections. Under federal law, dues money cannot be used for 
political contributions. If we want to help candidates from the Bay 
Area we must use monies that are given voluntarily. So, enter DRIVE. 
Over the past year, more than 700 of our members have joined the 
DRIVE program and are contributing $1 per week for political ac- 
tivities. Local 70 has more rank-and-filers enlisted in DRIVE than any 
other union local in the West. We will not stop here, however. Over the 
next several months we intend to enlist several hundred more mem- 
bers and top off at over 1,000 participating rank-and-filers. 

The support of Local 70 members complements that of their 
brothers and sisters across the country. DRIVE today is the largest 
labor political action committee in the country and a testament to the 
direction and leadership of International President Jackie Presser. It 
has allowed our Local to provide meaningful financial help to repre- 
sentatives who support Local 70’s members. 

Political education is not being ignored. On Saturday, May 16th, 
we will be conducting a seminar for our stewards and members on 
political activities. This event will feature our national and state legisla- 
tive directors, our national DRIVE director, and state and federal 
political office holders. The purpose of the seminar is to educate and 
inform our membership as to their role and responsibilities in the 
political process and solicit their support for future political battles. 
Each and every member is urged to make a special effort to attend the 
seminar and become involved politically. 3 

Finally, as you will read elsewhere in this edition of the paper, we -" 
have heightened our activities and involvement in the legislative arena 
in an effort to “choke off” large shipper efforts that would again: 
deregulate California trucking. The Coalition of California Shippers - 
has appropriated close to $200,000 in an attempt to totally deregulate 
California trucking. Ironically, they are describing their bill as legisla- 
tion that would enhance highway safety. We expect a tough. . but 
we expect to win. The arguments are on our side! 


We don’t quit easily : 

Last month the National Labor Relations Board (NLRB) ruled in 
favor Of Local 70 and the two-year old Chipman case. As you might 
remember, the action arose when Local 70 tried to organize owner- 
operators on the waterfront. Initially, the Board ruled in favor of 
Chipman, but after substantial litigation at the Court of Appeals and 
District Court levels the Board reversed itself and held that Local 70 © 
has the right to organize these owner-operators. Even though the 
employer has appealed the decision, we believe that we will prevail and 
in the process establish new U.S. labor law. We also have not given up 
at Viking. In mid-April we were again distributing pledge cards and 


_ literature and asking for employee support. The response is good. We 


will keep you advised. | 
Fraternally, 

Chuck Mack 
Secretary- Ireasurer 
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BLOOD BANK-—Help Us, Help Yourself 


Second year Anniversary Blood Drive 


Because of space limitations in the last issue of 
the Northern California Teamster, we were unable 
to list the names of those people who participated in 
the February Blood Drive. However, the immea- 
surable value of those donations can only be consid- 
ered in terms of being the most valuable contribu- 
tion anyone can make toward the welfare of the 
entire Local 70 menibership. | 

The next Blood Drive is scheduled for SAT- 
URDAY, JUNE 20, and, as reported in the April 


edition of this newspaper, this will be the last 
chance to earn one of the popular blue jackets. The 
June 20th Blood Drive, however, will include a 
door prize raffle. All participants will have a chance 
to win something. Included with this article is a 
Pledge Card which should be used by all partici- 
pants. Completed pledge cards help speed the en- 
tire Blood Drive process. Watch the June edition of 
this newspaper for further information on the June 
20th Blood Drive. 





DATE: SATURDAY, JUNE 20 


TIME: 8 am—1 PM 


LOCATION: aupirorRiuM—70 HEGENBERGER ROAD, OAKLAND 


CONTACT: FRANK ARROYO—569-9317 


(Participants will be served breakfast) 


Teamsters Local 70 Blood Bank 


Remember 


Your Appointment 
BREAKFAST TO BE SERVED 


Name: 
Te 


elephone: Business: Home: 


Appointment Date: _June 20, 1987 _ Time: 


Place: __ leamsters Local 70 Auditorium 


Return to: Teamsters Local 70 
70 Hegenberger Road 
Oakland, CA 94621-0170 


Return this part 


a i ee ee ee a 





Blood Donor Pledge Card 





PLACE: Local 70 Hall _ 


REMINDER: PLEASE EAT A 
GOOD MEAL WITHIN 4 HOURS 
OF DONATION. 


BLOOD BANK OF THE 
ALAMEDA-CONTRA COSTA 
MEDICAL ASSOCIATION 
6230 CLAREMONT AVE. 
OAKLAND, CA 94618 
PHONE: 654-2924 


og ee ee 


Member Receipt 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 


May, 1987 


International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America 


Trustees Report 





JOHN PIMENTEL, Mar. 16 
RICHARD SCHACHT, Mar. 18 
CLARENCE SILVA, Mar. 20 


Period Covered: From March 1, 1987 to March 31, 1987 
CASH RECEIVED 
Dues Including Hiring Hall, Service & Agency Fees.......... $168,484.72 
Initiation and Reinitiation Fees ....... 0.0... cc eee eee 13,850.00 
Withdrawal and Transfer Cards. ....... 0.0... c cece eee eee ees 29.50 
PISSOSSIMGM Sa. ae oe eve ee ee a I 17,550.50 
Funds for Transmittal for Members.......0.... 00.0000 eee 206.00 
FIOGOISiOr AEROS os cri acate si ick train ee ee ea Sas 1,925.00 
OINGRHOGCINS. os no bo aS tee oe ee ee (7,682.68) 
Benevolent Insurance... ce Sea 3,382.20 
Difference in Dues............ 0.00. cece eee ee Se AE ee a 108.00 
TOlaliGiasn OCOIWED -. 3.3. sas hs vise eee ee es $197,853.24 
CASH PAID OUT 
SENOS reese eS a ont Ea Pe 78,879.83 
Expense AllOWaANCES. 6 Stee AGcaa . é ast enics oa cate 6,085.00 
Par GAN aXOS cocci s ors ine sv he ee a ee 25,961.74 
Contributions... a8 % 23. Oe ot. ee 1,105.00 
BenOUuS ald —.- Same ca tues > bie ey ee 25,472.96 
Funds for Transmittal for Members..................0.0005 174.50 
Melundgs-—DeeGSec ao cc oe oh OP eee 315.50 
Refunds—Initiation and Reinitiation Fees .................. 2,925.00 
Refunds, Assessments, Other .......... 0.0.6 cece e eee eee 288.75 
Onice'and Administrative: 25s a Cee ee 11,439.35 
bEQatreGS Fu el te ee ea OL a ee IS ee 2,699.21 
FUOUAIOETOGS 33 ce kare ele roe eee Rena ee bee 3,418.38 
Taxes including Property TaxeS........... 0... cece ee eee | 5,639.89 
sick Benent/Biood Bank a. =e ee i Se 6,570.42 
Oraanizing ExnGnsescaic eo es oa. se Pa 34.27 
Meeting and Committee Expenses. .............. 0.0 e aes 1,003.14 
SINKG:EXDEHSES§ 225 Se eG casts se KG earn ee es 145.11 
PUIG PXDENSES <r ie a es as ae ae 2,927.05 
Out-of-Town Travel Expenses ..... a bee ee 4,158.09 
@herACHiVities =... ee es lke 8 ie ~ ee 18,987.27- 
POR eAIG GH tee ae ee eo alae ees $198,230.46 
Net Increase (or Decrease) in Cash ....................5.. (377.22) 
Cash Balance Beginning of Period—General Fund— 
GHOCKING: ACE le jon 3 fo eect vas Ce slce a i eee as 64,501.92 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKING: ACCUT..22 ee ee ie es ee $ 64,124.70 
STATEMENT OF ASSETS—Period ending March 1987 : 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 64,501.92 $ (377.22) $$ 64,124.70 
PettyiGash 5 sce eiacs oni es 250.00 00 250.00 
General Fund— Savings 
ACCOURIBS = S36 ES 47,273.46 186.70 47,460.16 
General Fund—Certificates 
of DepositS/B™.. ........ 24,627.75 142.49 24,770.24 
Cash in Special Funds...... 6,306.92 28.69 6,335.61 
Cash—Savings S/B Fund... 3,288.21 14.37 3,302.58 
Cash—Change Fund....... 600.00 .00 600.00 
Dane Sis. ee pearcetae 214,839.00 .00 214,839.00 
Bulidings Bae ee Nea 481,184.00 (16,738.00) 464,446.00 
Office Furniture and 
EQuiDMeNtio soi... as 10,302.00 (3,347.00) 6,955.00 
Total Assets......... 853,173.26 (20,089.97) 833,083.29 
Deduct: Obligations (Per List 3 | 
BIDIOW) i ase oie 3 oe ee (2,257,114.39 2,962.92 (2,254,151.47) 
Net Assets.......... $(1,403,941.13) $ (17,127.05) $(1,421,068.18) 
OBLIGATIONS 
Date Description Date Amount 
3/87 Loan, International ...................... 12/1/2104 $2,254,151.47 | 
Velhal se sF nics fa Se re te I oe as $2,254,151.47 
Item 9—Other Receipts Speer. Amount 
Sale of Supplies................. oe tent ne Se $ 21.50 
212) 1) erica eee aS eet MER eh en ieD Serene Ta rein ne mri pata 3,575.00 
Disability INSUTANCO se. ree ee oS © wr ce tee 00 
ACIministrative FOCS.- 6. 2. be a ei eto ae ace va 1,013.56 
Refund— Travel Expenses ........... 0c cece eee ce eee eee 103.70 
IG 2 VVALSOR VINE GIAKG 5. s acecck 5 dha tile ee hares 9,498.53 
Bast ay Drove euiie cst acic cence Sind gil sce yaw gies a 1,087.97 
Dues: Chack-olf-adl{ WS oF ss Aas, Th do sa ee (23,440.75) 
CIN iss ois ot oe ace oe teen eee eee e ee ee eee es Pee Wz SATION 
i Fo) fo pega ON Sai eae ie oon yee creamer Lie ae She ie hea $(7,682.68) 
Item 20—Benefits Paid Amount 
Out-of-Work Benefits Paid ......... 0... cece eee ee eee 2,205.00 
PRNSIO se cna eee ree Pa ee a PE ee Ss 8,025.22 
Instirance-—Group Life |e iit ae a a - 5,739.14 
Insurance—Health and Welfare .......... 0... c eee eee eee 8,280.00 . 
iInstirance—GOIinel va fee wi ok os ee ee Sk 1,217.60 
Retiree du6S as2.5. sae is Ube ep athe ce eee tes OOO 
(ck eae ed ee aaa rt OR Sere a ibs aes, Ree MEN $25,472.96 
item 39—Other Activities . Amount 
Education and Publicity. aa c-0c. os ia nos no eet eee aees oe 1,731.96 
Checks—Uncollected and Returned ................0.00-. .00 
= Buiding Maintenance si. oS aes eee ee ae 3,437.38 
Mortgage and Loan Payments (Principal Only).............. 2,962.92 
Wiis tens ses ne os aa eG etc ey Se eine 9,585.01 
OME GG DOSITOHINOS soi ios. es cil vector oe oun coe neuen’ 500.00 
Clerical Service Reimb. 3 er re a a cee 200.00 
Lig =| este gee eter oe te Eek ng ie Sait ieee Wr aime eh Rey rd eae eee Laghl se PUI 
TOA sea os cae ea Ss EO $18,987.27 
Item 8— Receipts from Affiliates 
International Out-Of-Work Benefits 1,925.00 
TORRE caer ne ee eee re a sp bbs i a ee $1,925.00 
LY? ME/NOVA'T7 
JOHN ESPINOLA, Mar. 27 
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Local 85 seminar 


Today’s challenges to 
Teamsters discussed 


NORTHERN CALIFORNIA TEAMSTER 


Lou Gray sparkplug 





LISTENING IN—These Local 85 and Local 912 members were 


among those at the recent training seminar. Left to right are Bill 
Morressey, John Carini, Richard Carella, and Ron Wells of Local 85; 
Earl Bell, Jr., Local 912; retired Local 85 President Jack Weintraub, 


and Ear! Bell, Local 912. 


More than thirty stewards, 
members, and officers from seven 
Bay Area Teamster locals at- 
tended a training seminar last 
month at the San Francisco Com- 
munity College District building. 
It was co-sponsored by Teamsters 
Local 85 and the Labor Studies 
Program of the Community Col- 
lege District. 

Local 85 Secretary-Treasurer 
Ron Wells opened the seminar 
and referred to the challenges 
faced by Teamsters in recent 
years which have led to an in- 
creasing need for education and 
training. 

Labor Studies Program Coor- 
dinator Barbara Byrd narrated a 
slide show on Teamster history. 
Highlights included photos of the 
1901 strike by Local 85 that led to 
the organization of many blue- 
collar workers in San Francisco, 
and the 1934 General Strike 
which was won by the ILWU 
longshoremen with the help of 
the Teamsters. 

The legal framework of griev- 
ance handling was covered by 


Geof Piller of the law firm of 
Beeson, Tayer, Silbert, and 
Bodine. He urged stewards-to be 
aware of their rights and respon- 
sibilities under the law in order to 
assure that members receive the 
best possible representation. 

Labor attorney, Vic Thuesen, 
former Labor Studies Program 
Coordinator, spoke on the han- 
dling of grievances. He empha- 
sized the problems unions face in 
negotiations today due to intran- 
sigent employers and the uncer- 
tain economy, and how these af- 
fect the jobs of the steward and 
the business agent. He also cov- 
ered some of the techniques of 
grievance handling. 

The Teamster participants in- 
cluded four officers of Local 912 
in Watsonville, a number of driv- 
ers from Local 278, several mem- 
bers of Local 921, and former Lo- 
cal 85 President Jack Weintraub. 
“Training members was always 
one of my priorities,” Weintraub 
said, ‘“‘and it is still one of the most 
important things we can do to 
strengthen the union.” 


Burton seat 
Pelosi gets 
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‘Santa Clara labor history 


endorsement centennial exhibit-to open 


The Teamsters Joint Council 7 
executive board has endorsed 
Democrat Nancy Pelosi for elec- 
tion to the fifth Congressional 
District seat in the special June 2 
run-off election in San Francisco. 

Pelosi will be opposed by Re- 
publican Central County Com- 
mitteewoman Harriet Ross after 
winning the Democratic nomina- 
tion from a crowded field in the 
primary. 3 

The seat became vacant by the 
death of Sala Burton last Febru- 
ary 1. Pelosi, a former chairper- 
son of the California De- 
omocratic Party, had received 
Congresswoman Burton's en- 
dorsement as her replacement. 





Pelosi 

Pelosi, daughter of a former 
congressman, has long been ac- 
tive statewide and _ nationally in 
Democratic Party political pro- 
grams and causes. She is acknowl- 
edged to have played the key role 
in registering more than 670,000 
new ‘Democratic voters in Califor- 
nia and in winning back control of 
the U.S. Senate last year for the 
Democrats by heading up a task 
force selected by Democratic sen- 
ators. $ 


LSS IY LE GE SI ES REET SDE RIE LI LDS NY ELEY EE AIG E FEATS NN NE ETRE Gl SE 





ENJOY!—Paul Bua receives his first retirement check ftom Local 


287 secretary Maryann Shaughnessy. Business Agents Jerry Dur- 
ham (far left) and Paul Duncan both worked at P.I.E. with Bua. 


Forty-one at 
same local 


San Jose Local 287 member 
Paul Bua said last month that he is 
looking forward to an “easy life. 
and lots of traveling” and there 
were no arguments about his de- 
serving it. 

Bua completed forty-one years 
as a Teamster, all of them with 
Local 287. Twenty-seven years 
were with P.I.E. and fourteen 
with Highway Transport. Bua 
was a shop steward for more.than 
ten years. 

Bua and wife Phyllis have set- 
tled in Felton. Despite the retire- 
ment, there will still be a Paul Bua 
in the local. A son, Paul, Jr. is a 
member. The Buas also have a 
daughter, Debra Gardin. 


Buy American | 





The long-neglected history of 
labor in the Santa Clara Valley 
will be brought to life starting 
next January when a special cen- 
tennial exhibit will open at the 
California History Center at De 
Anza College in Cupertino. The 
exhibit will run until June, 1988 
and then be available to travel 


throughout the valley and the 


State. 


The exhibit is only one of a_ 


broad spectrum of events, pro- 
grams, and research projects that 
are developing out of an am- 
bitious Santa Clara Valley Labor 
History project which has been 
underway since 1985. They will all 
be part of a Centennial Celebra- 
tion marking the formation in 
January, 1888, of Santa Clara 
County’s first central labor organ- 
ization, the Federated Trades 
Council. 


Lou Gray role 


The Teamsters Union has been 
involved in the project since its 
beginning, with South San Fran- 
cisco Local 216 one of the initial 
donors of funds to start it off. 

Of spécial interest to all Joint 
Council 7 members is the promi- 
nent role of Project Organizing 
Coordinator Lou Gray, a former 
cannery worker Teamster. Gray, 
now the AFL-CIO Community 
Services Representative for Santa 
Clara County, was a recognized 
and appreciated bulwark for the 
Teamsters from Local 912 who 
were on strike for eighteen long, 
tough months against Watsonville 
Canning. Gray was a persistent 
driving force in organizing and 
carrying out the succession of 
food caravans into Watsonville 
which sustained many of the fami- 
lies of the strikers. 

Back in 1985, Gray gathered 
together a group of retired union 
members to plan the centennial 


History Project. 


____ Fund raising 





| 

| 

| 

| 

_— Contributing supporter ($50) | 
| 

=J 








LOU GRAY marching with Lo- 
cal 912 strikers in Watsonville. 


celebration. With this as a nu- 
cleus, Gray soon brought aboard 
labor historians Glenna Mat- 
thews of the University of Califor- 
nia, Lynn Bonfield of the Bay 
Area Labor Archives, Harvey 
Schwartz of San Francisco State 
University, and James Williams 
of the California History Center 
at De Anza College. A detailed 
program was planned. It included 
an oral history project, the 1988 
January to June exhibit, lecture 
and special event series, televi- 
sion documentary, lecture book, 
school curriculum package, and 
development of a labor history 
archive about the Santa Clara 
Valley. A goal of $350,000 was 
established for the project and an 
advisory committee was formed. 
Some of that amount has been 
raised, but more is needed. Also 
needed are volunteers to help 
with the various parts of the proj- 


ect program. Teamsters are urged - 


to help out by responding through 
the form below and mailing it to: 
Santa Clara Valley 
Labor History Project 
California History Center 
21250 Stevens Creek Blvd. 
Cupertino, CA 95014 
The telephone number for the 


Project is: (408) 996-4712. 


1888 CENTENNIAL 1988 


Labor History Project 
I would like to support the Santa Clara Valley Labor 


I can volunteer to work on (check as many as you want): 


____ Labor music festival 











| 
I 
| 
: 
| Classroom education’ ___ Living labor‘history 
program development festival 
____ Special events __— Publicity 
= Exhibit ~__~ Whatever needs to 
| 
| be done 
? I am willing to support the project by becoming a: 
| ——Supporter ($25) 
| ——Sponsor supporter ($100) ____ Patron supporter ($500) 
| (Make checks payable to CHC Labor History Project) 
7 Name: | 2 
| Address: 
! City: Zip: 
7 Work Telephone: ( ) 
! Home Telephone: __ ) 
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JointCouncil7 


EXECUTIVE BOARD 
COUCK MACK ooo. 2 oe - SSERLE CR Onesies President 
VINGE ALOIS anos o-25 sre ce. Vice-President 
RALPH TORRIGE = oo oe ee. cg Secretary-Treasurer 
DRIOSIA.. cations eke oe ec Recording Secretary 
ROBERT MORALES tet So ee er AS eh Trustee 
BRP rc i Se eee, |. TL DAE Trustee 
DANIEL SULIIVAN as eee Sb os ns Trustee 





The June meeting of Joint Council 7 Delegates will be held on 
Tuesday, June 2, at 7:30 p.m., at 8055 Collins Drive, Oakland. 
Chuck Mack, President 






MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING 
LOCALS WILL BE HELD AS INDICATED: 


Local 15, San Francisco - 
Fourth Wednesday, at 6 p.m., at 459 Fulton Street, San Francisco. 
Michael L. Laderoot, President 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 

The May General Membership meeting will be on May 26, at 8 p.m., at 
8055 Collins Drive, Oakland. 

General Membership meetings will be suspended for the months of June, 
July, and August for the summer vacation. 


Ken Hill, Secretary-Treasurer 


Local 85, San Francisco 
First Thursday, at 8 p.m., at 399 Fremont Street, San Francisco. 
Ron Wells, Secretary- Treasurer 


Local 96, Oakland 
Second Wednesday, at 6:30 p.m., at 8055 Collins Drive, Oakland. 


General Membership meetings will be suspended for the months of June, 
July, and August for the summer vacation. 


_ Elton Bovey, President 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m., at Santo Cristo Hall, 41 Oak Street, South 
San Francisco. 
Dallas G. Allen. Secretarv- Treasurer 


Local 226, San Francisco 
The June Quarterly General Membership meeting will be held on Wednes- 
day, June 3, at 6 p.m., at 459 Fulton Street, San Francisco. 
Ellias Phillips, Secretary- Treasurer 


Local 278, San Francisco 
Third Tuesday, at 8 p.m. , at 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary- Treasurer 


- lags (from Page 3) 


BULLETIN BOARD 


Meetings and Notice 


Local 287, San Jose 


Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Mario Gullo, Secretary- Treasurer 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Boulevard, San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Oakland 
General membership mee nOS are held on the third Tuesday, at 722 East 
14th Street, Oakland. 
Day Workers: 8 p.m. Night Workers: 9 a.m. 


Daniel J. Sullivan, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 
Quarterly General Membership meetings are held in June, September, 
December, and March. 


San Francisco District Meeting: Thursday, June 11, at 7 p.m., at Electri- 
cians Hall, 55 Fillmore Street, San Francisco. 
San Jose District Meeting: Wednesday, June 24, at 7 p.m., at 1452 North 
Fourth Street, San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The June Quarterly General Membership meeting will be held on Tuesday, 
we 9, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert R. Duncan, Secretary-Treasurer 


Local 484, San Francisco 

Quarterly General Membership meetings are held in June, September 
December, and March. 

San Francisco District Meeting: Tuesday, June 9, at 7:30 p.m., at the 
Apostleship of the Sea, 399 Fremont Street, San Francisco. 

Petaluma and North: Tuesday, June 16, at 7:30 p.m., at the El Camino 
Tropicana, 2200 Santa Rosa Avenue, Santa Rosa. 

Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Third Wednesday, at 8 p.m., at 1510 Park Street, San Jose. 
Louis D. Riga, Secretary-Treasurer 
Local 588, Hayward 
Third Thursday, at 8 p.m., at 492 ‘‘C” Street, Hayward. 
General Membership meetings will be suspended for the months of June, 
July, and August for the summer vacation. 
LeRoy A. Salido, Secretary- Treasurer 
Local 624, Santa Rosa 


Third Tuesday, at 8 p.m., at Santa Rosa Veterans Memorial Building, 1351 
Maple Avenue, Santa Rosa. 


There will be a vote at the June General Membership meeting to suspend 
the July and August meetings for the summer recess. 





U.S. Library of Congress 





Beginning in September, General Membership meetings will be held on the 
fourth Thursday, at 8 p.m., at Santa Rosa Veterans Memorial Building, 1351 
Maple Avenue, Santa Rosa. The November and December General Mem- 
bership meetings will be held on the Third Wednesday, at the same time and 
location. 


Local 665, Daly City 
The May General Membership meeting will be held on Tuesday, May 26, at 
8 p.m., at 6450 Mission Street, Daly City. 
David E. Powell, Secretary- Treasurer 


Al Andrade. Secretarv-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary- Treasurer 


Local 856, San Francisco 
Regular General Membership meeting will be held on May 26, at 8 p.m., vat 
Teamster Local 853, 8055 Collins Drive, Oakland (off Hegenberger Road near 
the Nimitz Freeway—behind Denny’s.) 
General Membership meetings will be suspended for the months of June, 
July, and August for the summer vacation. 
Ben Leal, Secretary- Treasurer 


Local 860, Daly City . 
Second Wednesday at 6 p.m., at 6540 Mission Street, Daly City. 
Herbert Suvaco, Secretary- Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m., at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 
BAY AREA SOFT DRINK: Saturday, May 30, at 10 a.m., at 720 East 14th 
Street, Oakland. 
ANHAEUSER-BUSCH/ BELL DISTRIBUTING: Tuesday, May 26, at5p.m., 
at 445 Nebraska Street, Vallejo. 
Robert Mattingly, Business Representative 


Local 912, Watsonville 
General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 
HEAVY DUTY & SALES: Third Wednesday at 8 p.m. 
FROZEN FOOD & CANNERY APPLES: Fourth Tuesday at 8 p.m. 
Sergio Lopez, See ee 


Local 921, San Francisco 

General Membership meetings are held every mane on the fourth 
Wednesday, the next meeting is May 27, at 450 Harrison Street, San 
Francisco. 

Day Employees: 1 p.m. Night Employees: 8:30 p.m. 

Members failing to attend these meetings will be subject to a fine of not 
less than $5. No excuses will be accepted for non-attendance except due to 
working, vacation, or illness, and unless they are received prior to date of the 
meeting. 

Michael J. Killean, Secretary- Treasurer 


East Bay Teamsters Retirees 
Monthly membership meeting is held on third Wednesday at 11 a.m. at 
Local 70 Auditorium, 70 Hegenberger Road, Oakland, except in July and 


August. George King, President 





Honor Joe Mazzola May 29 for court 


meetings, department stores, city halls, libraries, shop- 
ping centers and malls, savings-and-loan branches, mili- 
tary bases, clubs, lodges, and senior centers with his flag 
displays and history lectures. He also shows his flags in 
parades, fairs, displays, and exhibits of every type. 


Francis’ hobby is an expensive one for him, yet he 
has never sought a cent to subsidize it. Despite modest 
means, he has spent thousands of dollars in the approxi- 
mate fifteen years he has actively been into it. He has 
bought flags, he has built display cases and flag support 
bases and mounts by hand, and he has traveled to 
churches, boy and girl scout meetings and civic events, 
all at his own expense. 

He has been an ardent student of U. S. history and 
the nation’s flags since his boyhood in Boston where he 
lived until 1945. However, it wasn’t until 1972 when 
preparations for celebrating the American bicentennial 
in 1975 started moving, that he became intensely active 
in spreading the lore and his knowledge of U.S. flag 
history. 

“I guess it’s because I’m a Bostonian,” he said 
referring to the early history roots of the New England 
city. “Also, I appreciate that I was born and raised in this 
country as an American citizen and I want to show my 
concern about maintaining the American Way of Life.” 

One thing for sure is that the Teamsters Union 
doesn’t have a more avid booster than Francis of its Buy 
American campaign. 

“We have to go all the way,” he said. “It’s a great 
thing that Jackie Presser is doing. I’m 100 percent for 
that.” 








win on public employees right-to-strike 


Joe Mazzola, long-time Busi- 
ness Manager and. Financial Sec- 
retary of San Francisco Plumbers 
Union Local 38, will be guest of 
honor at a Celebration Dinner 
Friday night, May 29, at the St. 
Francis Hotel in San Francisco. 

Mazzola is being recognized 
for scoring two of Organized La- 
bor’s outstanding victories in re- 
cent years. Both stemmed from a 
1976 union craft workers 39-day 
strike against the City and 
County of San Francisco. 

At the time of the strike, 
Mazzola was a member of the 
city’s Airport Commission, hav- 


‘ing been appointed by Mayor 


Joseph L. Alioto. 

The city’s Board of Supervisors 
removed him from the commis- 
sion after a ludicrous, circus-like 
public hearing at City Hall, com- 
plete with gavel-to-gavel TV cov- 
erage, because his union had par- 
ticipated in a strike action against 
the city. The supervisors claimed 
this was a conflict of interest. 
Mazzola appealed the action and 
after a costly and lengthy road 


through the courts, he was upheld - 


by the State Supreme Court in 
1981. 

This ruling established that a 
labor union official could not be 
removed from a civic board or 
commission solely on the grounds 
that his union became involved in 
a labor conflict with a city, state, 
or federal body. 

Mazzola’s term on the commis- 
sion expired while his appeal was 
running its course. 

The second victory by Mazzola 
for the Labor Movement came 
last October. It had national im- 
pact, establishing the right of pub-. 
lic employees to strike without 
fear of crippling damage suits. 

San Francisco, through its City 
Attorney, had filed a damage suit 
against all the unions involved in> 
the 1°76 strike and then proposed 
a settlement in which the unions 
would agree, among other things, 
not to participate in future strikes 
against the city and to cross sanc- 
tioned picket lines. Mazzola re- 
fused to sign the agreement. The 
city sued him and Local 38 for 


damages and won an award for 


more*than $4 million.” Fhe stub- > 


born Mazzola filed appeals. Fi- 
nally, just last October, ten years 
after the strike, the State Su- 
preme Court reversed the deci- 
sions of the lower courts and vin- 
dicated the stand of Mazzola and 
Local 38. The verdict benefits 
every union in the country repre- 
senting public employees. 

Plumbers International Presi- 
dent Marvin Boede and Alioto 
will be the guest speakers at the 
“Salute to Joe Mazzola” dinner. 
Joint Council 7 President Chuck 
Mack is one of the dinner co- 
chairmen and Teamsters Interna- 
tional Trustee Ben Leal is a mem- 
ber of the diner committee. 





Coors strikes out 


Boston City Councillor David: 
Scondras recently announced 
that Coors beer will no longer be 
sold at Fenway Park, home of the 
Boston Red Sox baseball team. 
The move to ban Coors came as a 
result of negotiations between 
Scondras, Fenway Park manage- 


_ment and union representatives. 
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Conference Supplement 
benefits increased again 


The Trustees of the Western 
Conference of Teamsters Supple- 
mental Benefits Trust Fund have 
announced significant benefit im- 
provements for retirees effective 
with the Spring, 1987 payments. 

Affected are retirees of locals 
with present or past contracts un- 
der the National Master Freight 
Agreement, but they should be 
aware that these payments are 
separate and apart from the West- 
ern Conference Pension Plan. 
They provide an additional single 
check annually to eligible re- 
tirees. The largest new increases 
will go to members who have 
been retired the longest. 

This is the fifth straight year 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 


that these single Supplemental 
Benefits Trust Fund payments 
have been improved. 


Anti-inflation 


The Fund was initiated by 
Teamster Freight negotiators in 
an effort to offset the impact of 


inflation on the retirement bene- 


fits for members working in that 
industry. The single check has in- 
creased for some members ten 
times the original amount of ap- 
proximately $50 over the five 
years benefits have been paid. 

The 1987 payments are ex- 
pected to be mailed some time 
this month. 


CHP really 
busy in 1986 for high school teachers 


SACRAMENTO—California 
drivers registered more vehicles, 
drove more miles, had more acci- 
dents, and received more cita- 
tions from the California High- 
way Patrol in 1986 than at any 
time since such records have been 
kept, according to statistics just 
released by the CHP. 

The record-setting figures. in- 
cluded 20,458,130 vehicles regis- 
tered (an increase of more than 
800,000 in one year); 18,025,955 
licensed drivers (an increase of 
573,000 in 1986); 567,677 acci- 
dents reported (fatal, injury, and 
property damage); and 3,063,938 
CHP citations, of which 1,127,601 
were for speeding. 


are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 


OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 

Redding Tire 

Sierra Tire 

Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 

Cal Liquid Gas 

Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 

F. B. Hart 

Hugh's Tire 
‘Motor Supply 

Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 

76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 

Nor Cal Beverages 
Seven Up Bottling Co. 


; SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire | 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D’Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit reg Cleaners 
Park Lane Cleaners 
French Drapery 


Keith’s Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 
Scenic Tours Bus Co. 
Serra Materials 

Arvey Paper 


SAN JOSE 
Coors Distributing Co. 
of San Jose 
Dab German Beer 
Grolsch Beer: 
Killian Red 
Mackeson Stout 
Moosehead Beer 
Whitbread Ale 
O’Connor Hospital 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear : 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLea General Tire 
Capitol Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Consumers Tire 
Northern California Savings 
and Loan Association 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O” Tires, Richmond 
Martinez, Hayward and 
Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer Mortuary 


Patron Service, Berkeley 

Chapel of the Valley Mortuary, 
Castro Valley 

Keith's Tire Center 

United Cable TV 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA 
Parts Exchange (Partex), 
So. San Francisco 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners, 
Burlingame 
-Dydee Wash & Co., 
So. San Fraricisco 
United Cable TV 
Bakers of Paris, 
So. San Francisco 
Coast Side Scavenger Co., 
Pacifica 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 
All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage. 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 
Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 
Dave Putnam’s Champion Buick 
Company, Mt. View 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise 
M&M Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 








Teamster seminars here 


The first of two workshop semi- 
nars in the Bay Area for high 
school teachers interested in con- 
ducting labor studies courses at 
their schools will be held in 
Oakland on Thursday, May 21, 
under the sponsorship of the 
Teamsters Union. Another will 
be held in San Francisco on Satur- 
day, May 23. 

Coming out from IBT head- 
quarters in Washington to con- 
duct the seminars is Father David 
Boileau of the Teamsters Depart- 
ment of Human Services. A se- 
ries of similar one-day seminars 
has been held throughout the 
country since a pioneering two- 
week ‘leamster Teacher Training 
Program was held at Cornell Uni- 
versity’s New York State School 
of Industrial and Labor Relations 
last July. 

Goals of the seminars are to 
familiarize teachers with the his- 


tory of organized labor, to edu- 
cate them about the Teamsters 
Union and its contributions to the 
country’s working men and wom- 
en, and to develop possibilities to 


- introduce labor studies into class- 


room teaching curriculums. 

The Oakland seminar will be 
held at Oakland Technical High 
School, 4351 Broadway, from 7 to 


10 p.m. with the Merritt College . 


Labor Studies Program as the 
host. 

The San Francisco seminar will 
be held at the San Francisco 
Community College auditorium 
at 33 Gough Street from 9:30 
a.m. to 12:30 p.m. Co-hosts will 
be the Community College and 
American Federation of Teachers 
Local 61 (AFL-CIO). 

Joint Council 7 President 
Chuck Mack will participate in 
both seminars. 





Labor Archives sponsors 
two programs this month 


The Labor Archives and Re- 
search Center, located with the 
Sutro Library branch of the Cal- 
ifornia State Library just off the 
San Francisco State University 
campus in San Francisco, is spon- 
soring two special events in May. 

On Tuesday evening, May 12, 
at the People’s Theater at Fort 
Mason, San Francisco, it is hold- 
ing a benefit performance pro- 
duction of ‘““The Ace” by Tale 
Spinners, a San Francisco theater 
group. The production by play- 
wright Isabelle Maynard is based 
on a series of interviews with Al 
Zampa, an ironworker and pile- 
driver, who worked on the Gold- 
en Gate Bridge. The perform- 
ance, to benefit the Archives, is 
part of the many local programs 
commemorating the 50th anni- 
versary of the bridge. Tickets are 
$15 and can be reserved by send- 
ing a check to Labor. Archives, 


2 aS 77 
208 
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480 Winston Drive, San Francis- 
co, CA 94132. | 

On Sunday, May 17, at 2 p.m., 
a special program to honor the 
workers who built the bridge will 
be held at Sutro Library at the 
Winston Drive address just west 
of the Stonestown shopping mall. 
Workers from the bridge con- 
struction will appear, along with 
labor folklorist Archie Green and 
historian Charles Wollenberg. 
There will also be vintage film 
footage of the bridge construction 
in the 1930s. Admission is free but 
reservations are required. They 
can be made by calling the Ar- 
chives at (415) 564-4010. 

A major exhibit on all phases 
of the bridge construction from 
1933 to 1937 will be on display at 
the Winston Drive building dur- 
ing the months of May and June, 
Archives Director Lynn A. Bon- 
field said. 


35 


Joint Council 7 officers extend condolences to the families and — 
friends of the following Teamster members who died recently: 


JOHN ESPINOLA, Local 70 
JOHN PIMENTAL, Local 70 
RICHARD SCHACHT, Local 70 
CLARENCE SILVA, Local 70 
GLADYS BRITT, Local-78 
ADOLFO deLUCA, Local 78 
ROBERT HOPPIN, Local 78 
JAMES KURTZ, Local 78 
ELOY PADILLA, Local 78 
MAXWELL WRIGGLESWORTH, 
Local 78 | 
GREG ALVES, Local 216 
BOB SUTLIFF, Local 216 
GEORGE BERNET, Local 226 
LOUIS KISSELL, Local 226 . 
MICHAEL AMARO, Local 287 
ROBERT BEGGS, Local 287 
DONALD SALAMIDA, Local 287 
JOAN M. SILVER, Local 287 
EDWIN STINEMATES, Local 287 


_ PETER AUDA, Local 296 





NORMAN BANFIELD, Local 302 
CHARLES JOHNSON, Local 302 
BERNARD CHASE, Local 315 


. CHARLES ELLIOTT, Local 315 


HARVEY HARMS, Local 315 
JOHN RUDD, Local 315 

JUDY SANGUINETTI, Local 315 
NICK CHAVEZ, Local 350 
VIRGIL CHECCHI, Local 432 
LENARD THOMPSEN, Local 432 
JOSEPH De CONTER, Local 624 
WALTER KASE, Local 624 — 
RICHARD PRIGGE, Local 624 
WENDELL McREYNOLDS, Local 665 
DUNCAN BARNHARD, Local 853 
HENRY HAMBY, Local 853 

RAY RODRIGUEZ, Local 853 
RAYMOND THIBAUT, Local 853 
WILLIAM KOMASA, Local 856 
LOUIS QUINTANA, Local 860 
NEWELL HAVARD, Local 921 
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California Teamsters Legislative Report 


, By Gerald O'Hara, Legislative Representative 


Minimum Wage—Governor Deukmejian at a recent 
press conference acknowledged that there should be an 
increase in the minimum wage and that the Industrial 
Welfare Commission should decide what it should be. 
The announcement came as the Assembly Labor and 
' Employment Committee failed to approve AB 120 by 
Chairman Dick Floyd. The Floyd bill failed on a vote of 
five to four. Chairman Floyd’s bill would have raised the 
minimum wage to $4.50 an hour. The present minimum 
is $3.35. Another bill seeking to raise the minimum to 
an unspecified amount, SB 1658 by Senator Art Torres 
(D) Los Angeles, is set for hearing in the Senate Indus- 
trial Relations Committee. The minimum has not been 
adjusted since 1982. 


Cal-OSHA Update— Your letters to Governor Deuk- 
mejian are still needed and if you haven’t yet, please 
write now urging the Governor to fund the Cal-OSHA 
program to assure a safe and healthful workplace for 
California’s workers. Efforts are being made here to 
negotiate a settlement which would effect some worth- 
while changes in a Cal-OSHA funded program together 
with a reform workers’ compensation bill. 


Unemployment Insurance Benefits—SB 346 by Sen- 
ator Hershel Rosenthal (D) Los Angeles was approved 
by the Senate Industrial Relations Committee and 
moves to the Committee on Appropriations. The bill 
will raise benefits from a maximum of $166 to a new 
maximum of $206 per week. 


Hazardous Substances Bill set—SB 695 by Senator 
David Roberti (D) Hollywood provides that manufac- 
turers print the Material Safety Data Sheet on each 
container tendered for shipment. This bill will assist 
employers with their duty to provide the MSDS to 
workers. The bill is sponsored by the California Truck- 
ing Association. 


Plant Closure—SB 1543 by Senator Milton Marks (D) 
San Francisco would require employers of fifty or more 
persons to give 90 days notice before closing a place of 
work. This good bill is assigned to the Senate Commit- 
tee on Industrial Relations. | 


Time Off for Disability—AB 605 by Assembly Mem- 
ber Maxine Waters (D) Los Angeles was approved by 
the Assembly Committee on Labor and Employment. 
The bill makes it an unlawful employment practice to 
refuse to allow a full time employee who has worked six 
months and is temporarily disabled to take a disability 
leave for up to four months. The bill is before the 
Assembly for a vote. 


Related Matters at the Industrial Welfare Com- 
mission—The I.W.C., which has the power to set the 
minimum wage and overtime pay, is moving slowly 
toward considering whether the sub-poverty level mini- 
mum wage should be raised and whether overtime pay 
after eight hours should be eliminated. At its April 10 


meeting, the IWC nominated “wage boards,” com- 
posed of labor and management representatives and a 


neutral chairperson, to discuss the question of, what . 


level the minimum wage should be and issue.a recom- 


mendation to the IWC. The Commission will then make ~ 


the final decision later this year. 

Labor representatives were surprised and appalled 
that certain unscrupulous representatives of manage- 
ment indicated to the Commission that they could rep- 
resent either employers or be the “neutral” chairperson. 
When the IWC members started nominating these ob- 


viously biased individuals as Chairpersons, the labor 


representatives protested vigorously, and the Commis- 
sion backed off. But their actions left us wondering how 
fair a hearing the underpayed minimum wage workers 
of California can expect to receive from the IWC. 


Good bill on Strikebreaking Defeated—Last year, 
when TWA flight attendants went out on strike, the 
state of California permitted wards of the California 
Youth Authority to do work which freed-up manage- 
ment personnel to fill in for the striking attendants. In 
essence; the state allowed prisons to engage in strike- 
breaking. 

Assembly Bill 478, by Assembly Member Dick 
Floyd (D) Gardena, would have prohibited youth au- 
thority wards from being used as strikebreakers. The 
bill died in the Assembly Public Safety Committee. 
Those voting for the bill included Robert Campbell (D) 
Richmond. 


Agricultural Producers and Processors—The Team- 
sters and the California League of Food Processors are 
jointly opposed to AB 2642 by Assembly Member 
Willie Brown (D) San Francisco. The bill would author- 


ize the Director of Food and Agriculture to require 


compulsory and binding arbitration if the producers and 
food processors reach an impasse which could have a 
negative economic impact on the smaller food proc- 
essors and their employees. 


Horseracing and Satellite Wagering Facilities—The 
Teamsters continue to oppose AB 14 by Senator Maddy 
(R) Fresno until the bill is amended to reflect language 
that would ensure that the Teamsters have an oppor- 
tunity to represent employees employed at the off track 
facilities. 


Drug Testing Legislation— Two bills are being heard in 
the Senate Industrial Relations Committee which will 
affect the right of employers to engage in drug and 
alcohol testing of employees. Senate Bill 1610 by State 
Senator John Seymour (R) Anaheim will permit ran- 


‘dom testing of employees. We are flatly opposed to 


random testing and will attempt to defeat SB 1610. The 
Industrial Relations Committee will also be hearing 
Senate Bill 1611, also by Senator Seymour. This bill, 
unlike SB 1610, allows employers to test only where 
there is reasonable grounds to believe that an employee 
is impaired on the job. We will also oppose this bill 
unless the author substantially amends it to create pro- 
cedural protections for employees. 

Another drug testing bill, Assembly bill 2113, by 


Assembly Member Jerry Eaves (D) Rialto, which is ~~ 


sponsored by the California Trucking Association, is so 
awful that we are surprised that CTA has the gall to let it 
get into print. This bill will not only mandate random 
testing of drivers, but if they test positive at any level, 
however minimal, they would be fired and their drivers 
license would be revoked! It goes without saying that we 


‘will do everything we can do to kill this idiotic piece of 


legislation. 


Harness Horse Racing—Senator Leroy Greene (D) 
Sacramento has introduced SB 1682 which would have a 
negative impact on our members employed at the 
Pomona track because the bill would establish a sched- 
ule for harness racing in Sacramento that would be the 
same as the racing schedule in Pomona. 


Hazardous Materials—AB 1825 by Assembly Member 
Bev Hansen (R) Santa Rosa would allow the State 
Department of Health Services to eliminate pesticides 
and radioactive materials from their annual list relating 
to the use, handling, transportation, storage, and dis- 
posal of these materials. The Teamsters will oppose this 
bad bill. 


Owner’s Responsibility—Teamster sponsored legisla- 
tion has been introduced by the Chairman of the As- 
sembly Transportation Committee. AB 1609 by Assem- 
bly Member Richard Katz (D) Los Angeles would 
make it a misdemeanor for an owner to discriminate 
against an employee who reports the operation of an 
unsafe vehicle on the highway. The bill has been assign- 


ed to the Assembly Labor and Employment Commit- 
tee. Write the members urging an “Aye” vote. They 
include Chris Chandler (R) Yuba City, Bill Duplissea 
(R) San Carlos, and Elihu Harris (D) Oakland. 


Radar Commission— Assembly Member Bill Bradley 
(R) Escondido has introduced AB 2648 for the purpose 
of creating the California Radar Commission. The 
Commission would consist of eight members that would 
prepare a report on the use of radar by the California 
Highway Patrol. The Teamsters will actively oppose this 
measure. And the bill authorizing use of radar against 
speeding trucks has been set for hearing. SB 756 by 
Senator Daniel Boatwright (D) Concord, comes to its 
first hearing in the Senate Transportation Committee on 
April 21. 


Increasing Speeding Fines—Senator John Seymour 
(R) Anaheim, has introduced SB 556 to double the cost 
of existing speeding fines. SB 556 would increase the 
fines for truck drivers who violate the 55 mile per hour 
speed limit from amounts not to exceed $200.00 for the 
first offense and $400.00 for the second offense. Existing 
law provides for maximum amounts of $100.00 and 
$200.00. 


Transit Operators: Bidding Out Service—This bad bill 
would give work to small, nonunion transit operators. 
AB 2626 by Assembly Member William Duplissea (R) 
San Carlos, would require transit companies who re- 
ceive any state funding, to annually bid out 3% of their 
fixed-route bus service. 


Shenanigans at the Public Utilities Commission? — 


‘The PUC convened a meeting of an advisory board 


made up of members of the Trucking industry, the 
Teamsters, academics, and legislative staff members, to 
hear its plan to implement AB 2678 by Assembly Mem- 
ber Gwen Moore (D) Los Angeles. The bill called for 
the PUC to conduct a study to determine how it could 
coordinate its efforts with the California Highway Pa- 
trol to improve truck safety and get unsafe operators off 
the road. | 
But when we got to the meeting, PUC Transporta- 
tion Division Director Norm Kelley indicated that he 
had decided to expand the study to consider the larger 
question of whether truck safety and deregulation are 
related. After admitting the statistical base to do such a’ 
wide reaching study was lacking, Kelley indicated that 
he wanted to move forward and issue a report by Sep- 
tember anyway. We fear the report will be used to tout 
deregulation when it reaches the obvious conclusion 
that insufficient evidence is available to draw an abso- 
lute conclusion on whether rate regulation promotes 
truck safety. And we are afraid the PUC Staff intends 
just this result. | 


Re Do ir T (from Page 4) 


are truly Number One in labor contributions to 
political candidates, the ones who make the laws 
that are responsible for our prosperity, or for our 
possible future descent into poverty. And every 
politician is fully aware about DRIVE, our political 
action fund. They want our support. We give it to 
those who support us in our determinztion to main- 
tain a decent standard of living anc retirement 
protection for our members in todays economy, 
and in tomorrow’s unknown conditions. 

We’re keeping up with things. We’re feisty and 
ageressive. We have friends and we support them. 
We tenaciously battle our enemies. When we say on 
the front of the engine on Page 1 of this issue, “The 
No. 1 Union,” we mean it! 

And we pledge to you that we’re going to keep 
it that way. 





